
 

 

 
 
 
 
 
 
 
 
 
 

THIS IS IMMANUEL 
Immanuel church is part of God’s congregation in the world and is 
defined by its many different people and ministries. The vision of the 
congregation, “This is where I belong - no matter who I am, 
wherever I come from,” emphasises the international character of 
the congregation as well as the coming together of different church 
traditions and ways of expression. The vision also challenges those 
who already feel they belong here to show hospitality to others and 
help them feel at home. 
  
Every Sunday, we gather for worship in three languages: English, 
Korean and Swedish. We meet because we believe that it makes  
a difference for the individual and for the world. The worship services 
give rhythm and spiritual depth to the life of the congregation.  
From this place we are sent out into the world, into our daily lives, 
following Christ by serving our neighbour. Music plays an important 
role and permeates our ministry. Concerts open the way to the 
church for many. Sunday School and Skaparsöndag allow for 
children to have a special place at Immanuel. During weekdays, 
people meet one another around music, studies, handicraft and 
lectures - such as those organised by Immanuel Senior. 

The congregation is characterised by its diversity. Here you will find 
both people who have been with us for many years and those who 
share fellowship for a shorter time. There are those who are seeking 
faith, those who recently have found faith and fellowship and those 
who have walked the way of faith for many years. All these 
experiences combined form a tremendous asset that confirms the 
image in the New Testament of the congregation as a body with 
many parts, that by necessity must be different in order to function. 
We want to be a fellowship that is held together by Christ and where 
diversity is always considered a strength. We want to be a fellowship 
prepared for constant change while we continue to look for what it 
means to be a church in the inner city of Stockholm.  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THE MISSION 
“Our mission is based on Jesus’ call to spread the gospel to all.  
We want to do this with care and attention. Every person should  
be met with respect for their integrity, spiritual journey and 
dignity,” (from the vision of the congregation).


Our mission comes from Jesus, the congregation is the body of 
Christ and all those who are part of the body have gifts and talents 
for the good of the whole. (FELLOWSHIP)


By meeting with God and others, we are nourished in our faith  
and life, and are given opportunities to deepen our spirituality.  
(GO DEEPER)


The congregation is part of today’s society, and exists for the sake  
of the whole world. God calls us to serve and to live into our personal 
calling. The church is wherever we are. (GO OUT)

As we travel towards 2020,  
the congregation plans to focus  

specifically on four priority areas.  
This document sets the direction for our 

ministries and specifies how the 
congregation will develop its work and how 

it will report on it.  
During the first year, measurable goals  
are to be set. The ministry action plan  

will guide the budget process  
for the period 2018-2020.
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• Diaconal work is a joint effort. Therefore the current diaconal group 
will be converted into a whole-church diaconal committee.  
After clarifying what diaconal work is and discussing the mission  
of this new committee, a new committee with a new mission and 
structure will be elected at the 2018 annual meeting. (The Board)

• The church square is a meeting place for all kinds of people, where 
much of the day-to-day diaconal work happens. Sometimes people 
need some special support - someone to talk to, someone who list-
ens. There is therefore a need for increased involvement by church 
members, which will also support those who work at the 
information desk. A working group for welcome ministry will  
be appointed by September 2017 at the latest.  
(Language group councils)

• In regard to our sister churches, new agreements will be 
formulated that define a common understanding of our mutual 
relationship. (The Board)
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DIACONAL WORK  
- PEOPLE IN VULNERABLE  
LIFE CIRCUMSTANCES  
The church is not church without caring for people. 
For this reason, diaconal work is one of the main 
responsibilities of the congregation. The word 
diakonia is Greek and means: service. Diaconal work 
can be about giving practical support and help, but 
also listening and offering fellowship. 


Our congregation not only has a special responsibility 
for those in our neighbourhood,  
but also for supporting the work of our two sister 
churches N’djili (Congo-Kinshasa) and Panvel (India), 
and for other international organisations. 


It is good to remember that we can all find ourselves 
in a vulnerable life situation. When we care for one 
another, and for all those in vulnerable 
circumstances, the congregation comes together in 
hands-on ministry. Fellowship between people  
is forged in respect and humility.
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CHILDREN AND YOUTH,  
YOUNG ADULTS AND FAMILIES

The congregation has an important responsibility to off-
er children, youth and their families activities and meet-
ing places that strategically cater for the needs of diff-
erent ages in order to create the possibility of seeking, 
finding, expressing oneself and growing in faith. 
 
Confirmation is joint for the whole church. The ministry 
called “Express Yourself” is its starting point. It includes 
teaching and the opportunity to express the themes of 
confirmation in different creative ways. 

The adult and senior members of the congregation have 
a responsibility to listen to children and youth and en-
able them to have an impact on the life of the church. 
Therefore the congregation should always consider how 
children and youth can participate and be heard on 
their own terms. Children and youth must be allowed to 
have a sense of ownership of what they do and of who 
they are in the church.
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• In March 2017, an Equmenia Immanuel Stockholm was formed. 
Through this association, young people are given the opportunity 
to make an impact in the church together, to become adjunct 
members of the Board and to participate in Equmenia’s regional 
and national activities. In the years ahead, the congregation will 
provide the support and attention that has been requested so that 
the faith and work of young people can impact the future of the 
congregation. A report will be presented at the annual meetings  
of Equmenia Immanuel Stockholm and Immanuel Church in the 
spring of 2018. (The Board)

E q u m e n i a  
I m m a n u e l

• Mentorship will be offered to teenagers and young adults. A pro-
posal will be drafted during the autumn of 2017 and presented to 
the Board in December 2017. (Language group councils)



 VOLUNTEERS AND LEADERSHIP 
The congregation is entirely dependent on the 
work of volunteers. The co-operation between 
volunteers and staff members creates enormous 
opportunities for the congregation. We need more 
volunteers of all ages in several areas. Members 
can also initiate ministries that are based on volun-
teering. Our guiding principles are that all can 
contribute, that everyone is good enough, and that 
every person’s gifts can find an outlet. 3

• A project will be initiated to identify areas  
with the greatest need for volunteers over 
the coming years. By clarifying these areas 
and their associated tasks, it will be easier 
to understand what voluntary contributions 
are needed and to recruit volunteers.  
A working group will be appointed during 
spring 2017. The first interim report will be 
presented to the Board in January 2018. 
(The Board)

• Some voluntary assignments are more to 
do with leadership. Leadership training  
is already taking place, but it needs to be 
broadened, to cater for assignments both 
within the church and in society at large. 
The denominational association Bilda will 
partner with us to start a new joint basic 
leadership training course, which also will 
take into account the needs of the different 
language fellowships. A working group will 
be appointed. Leadership training will start 
in September 2018 at the latest.  
(The Board)V
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 INCREASED FELLOWSHIP 
BETWEEN THE WORSHIP GROUPS 
Much is happening in the congregation to increase 
fellowship between individuals as well as different 
groups. We can see that this has led, amongst other 
things, to a joint confirmation ministry. Different 
music ministries have significantly contributed to 
increased co-operation and fellowship between 
different worship groups. We also note a longing  
to get to know one another in a new way. This 
fellowship is also a way of serving Stockholm and 
the people we meet in our daily lives.
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In order to further  
strengthen fellowship in the 

whole congregation and clearly 
invite new people to join us,  

we want to:

F e l l o w s h i p

• Enable more members and others to enjoy fellowship in smaller 
groups, for example through prayer gatherings, book clubs and 
meals such as “mat och prat” (food and chat) in those parts of 
Stockholm where members live. A plan will be drafted and  
presented to the Board by December 2017 at the latest.  
(Language group councils)

• Encourage people to make use of the many different languages 
and dialects spoken in Immanuel church and to take the oppor-
tunity of learning something new. A language festival will be 
organised as a start. To be arranged before the 2018 annual 
meeting. (The Board)

• Encourage people to serve alongside one another in practical 
ways. A working group will be appointed during spring 2017.  
(The Board)



Three areas that are vital to achieving the goals within the  
four priority areas in a focused and long-term manner,  
are participation, communication and giving.

 
 
 
PARTICIPATION 
Participation in processes and decision-making currently happens at 
congregational meetings, through the work of the councils, on the 
Board, by having members of staff listen and respond to initiatives 
and opinions, and also by having church members advocating for 
particular issues in different forums. This needs to be strengthened, 
not least when it comes to finding new and better ways of holding 
congregational meetings so that more members can take part. 

COMMUNICATION

Communication is a part of everything we do. The communication 
sub-committee of the Board has prepared a policy and is currently 
working on a strategy that takes into account our four priority areas. 

TO RECEIVE IN ORDER TO PASS ON

Every person is created in God’s image. Every person has received 
gifts and talents to use with joy and in service to others. We come to 
church to receive and to give. Just as there is mutual dependency 
within the Godhead: Creator, Redeemer and life-giving Spirit, so are 
we humans dependent upon each other.

In Immanuel church we emphasise the freedom to  
give according to your means. Each one of us has  
a responsibility to prayerfully consider our financial 
involvement. Our goal is that tithes and offerings will  
be characterised by long-term commitment and 
regularity so that the congregation can serve 
Stockholm and the wider world in the best way 
possible. This is also a matter of participation and 
communication. To give of one’s talents, time and 
financial means is an important and self-evident 
expression of faith.

G i v i n g



 
”Vad ska man önska en nyinvigd kyrka? 
Ja, må den leva i hundrade år eller:  
Som vetekornet faller i jorden 
för att livet skall gro, 
som ljuset brinner ner 
för att mörkret skall besegras, 
så må det ske med detta rum,  
där färgerna idag lovar Gud,  
och där nardusflaskan sjunger  
- sönderbruten i kärlekens slöseri -  
sin sång för Gud. 
 
Så må det ske, 
att detta blir 
inte ett finrum att aktas för stötar 
inte en salong för de utvalda 
men ett Guds vardagsrum, 
där den som kommer märkt av slit och jäkt 
känner en hand stryka ro över pannan, 
där den som gått vilse får torka tårarna 
och lära sig ta ut marschriktningen 
med kompass och karta, 
där de som är unga får klampa in  
med sin oförsiktiga glädje. 
 
Som ljuset brinner ner, 
som vetekornet faller i jorden, 
ska detta rum 
blekas och nötas, solkas och trampas 
och slitas ut, 
för att ljuset skall segra 
och livet gro.” 
 
 
Ur diktsamlingen ”Nedtecknat under vägen”  
av Kerstin Gustafsson (född 1917)  
- medlem i Immanuelskyrkans församling.
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